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Work-life balance in the European Union

FHEE 1

European Foundation The tripartite EU Agency providing knowledg
for the Improvement to assist in the development of better soci
of Living and Working employment and work-related policies

Eu rOfound Conditions

Work-life balance in the European Union

Mathijn Wilkens

B Eurofound

Contents
1. Introduction
2. Work-life balance: EU policy background

3. Results from upcoming Eurofound research on work-life
balance

B Eurofound




The 4™ KICCE ECEC SYMPOSIUM

Introducing Eurofound

‘to provide knowledge to assist in the development of
social and work-related policies’

- Located in Dublin, Ireland
- Established in 1975
=  Tripartite EU agency

- Staff: around 100

=  Surveys: EWCS, EQLS, ECS

5.8 Eurofound

Background: employment

Labour force participation, EU28
* Employment rates parep

increased, but.. _—
60 —— e —

40

* ..gender gap persists

20

— Women
0
[s2} (Yo} N~ D ] (a2l w0 N~
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B Eurofound




Work-life balance in the European Union
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Employment rate by country and gender
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Source: Eurostat, Labour Force Survey

B Eurofound

§
8!
s
y




The 4™ KICCE ECEC SYMPOSIUM

European Pillar of Social Rights

Parents and people with
caring responsibilities have
the right to suitable leave, European
flexible working Pillar of
arrangements and access Social Riokts
to care services. Women 8
and men shall have equal
access to special leaves of
absence in order to fulfil
their caring responsibilities
and be encouraged to use
them in a balanced way.

B Eurofound

European Commission: directive on work-life
balance

To address women’s underrepresentation in the labour market

* To encourage a ‘better sharing’ of caring responsibilities
between men and women

* Introduces EU legislation (minimum levels)
— Paternity / parental leave
— Carers’ leave
— Rights to request flexible
working arrangements

B Eurofound




Work-life balance in the European Union

FHLE 1

What is work-life balance?

« ‘Fit’ of working hours and hours spent on activities outside
work

* Absence of conflict between work and private life

* European Commission: lack of ‘balance’ is a barrier to
work

& Eurofound

European Working Conditions Survey
(EWCS)

49

language
versions

43,850

face to face
interviews (CAPI)
at worker’s
homes

UK+« DATA
ARCHIVE

Sixth editi
1991, 1995, 2000, 2(005e, 2IOI1°(;T 201 5

B Eurofound




The 4™ KICCE ECEC SYMPOSIUM

Work-life balance indicators

| Fit | Conflict
How do your working hours fit in with Too tired after work to
your family or social commitments do household work

outside work?
Kept worrying about
work when not working

Very
well Job prevents from
28‘%; giving time to family
Well, ]
54% Hard to concentrate on
Not at job because of family
all well,
4% Family prevents from Women
Not_~ giving time to job = Men
very —_—
well, 0 5 10 15 20 25
15%

Source: European Working Conditions Survey 2015
B Eurofound

What explains work-life balance?

Regression of fit between working hours and private life and
regression of work-life conflict

Variable Positive Mixed Negative
Working time, commuting time v
Working time regularity v

Atypical working hours v
Flexibility of working hours v

Working at home v

Job intensity v
Support at work v

Care responsibilities v

Controlled for country, household characteristics, occupation, individual characteristics.

B Eurofound




Work-life balance in the European Union

FHLE 1

Usual weekly working hours in 2017

Women

Hours
40
35
30
o - =g
Source: Eurostat, Labour Force Survey
& Eurofound
Working 48 hours or more per week
50
40
o
£30
o
H
% 20
R
10 +—
0 .
EU28 Sweden South-Korea
Source: European Working Conditions Survey 2015 and
B Eurofound

Korean Working Conditions Survey 2014
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The 4™ KICCE ECEC SYMPOSIUM

Working time flexibility

How are your working time
arrangements set?

Set by the company

Can choose between
different schedules

Can adopt working hours
Korea

= Sweden

Entirely determined by self mEU28

0 50 100

Would you say that for you arranging
to take an hour or two off during
working hours to take care of
personal or family matters is...

Very easy
EU28
Sweden
Korea
6 5I0 1 60

Source: European Working Conditions Survey 2015 and
Korean Working Conditions Survey 2014

B Eurofound
Working time flexibility
The positive effect of working time flexibility works largely
through the ability of being able to take an hour or two off for
personal or family matters
04
Tha Model
.3 - No controls
% Full model
o without take hour off
So2 Full model
with take hour off
01
0.0
Choose between  Adadpt within Choose entirely Reference category:
fixed schedules limits by myself set by the company
B Eurofound




Work-life balance in the European Union

FHLE 1

Job intensity

50
40
14 1
8 30
-
g EU28
S 20 +— = Sweden
= South-Korea
10 +—— — — —
0 T T )

Working at very  Working to tight  Enough time to
high speed (% of deadlines (% of get the job done
the time or more) the time or more) (never/rarely)

Source: European Working Conditions Survey 2015 and
Korean Working Conditions Survey 2014 B Eurofound

Working at home

l

wowow
OO = —
OO0 0O
~ANNN
30 /—'\\_\H Frequency
20 Mm——= — Sometimes
10 S LT == Usually
o Yrzzzzzase:
gEa=s i
— Men
A I Eurofound

11
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The 4™ KICCE ECEC SYMPOSIUM

Working at home

Working at home is not

02

. B

-0.2 I

Coefficient

a month

good for work-life balance if this is
extra work

Model

. No controls

Full model
without overtime

Full model
with overtime

Less often Several times Several times Daily

aweek

B Eurofound

Conclusions

equality
e ...but also the intensity

formally or informally

this means more work

* Work-life balance is important for employment and gender

* Work-life balance depends strongly on working time...

of work

* Flexibility in working time can improve work-life balance,

* Working at home can improve work-life balance, but not if

B Eurofound




Work-life balance in the European Union

ZFHILE 1
Upcoming reports by Eurofound
* Work-life balance (2018)
* Working conditions in a global perspective (with ILO)
B Eurofound

Thank you

Keep up to date with our latest research and news on our social media channels

You can also get our latest news
releases and blog posts from our
dedicated News Room: or visit our website:

or contact me directly:
mwi@eurofound.europa.eu

22 ¥ Eurofound

13






AQIRAIO] USRS AL
ol L SAP At

Work-life balance policies and
female labour market outcomes in Sweden

Erica Lindahl (Uppsala University)







Work-life balance policies and female labour market outcomes in Sweden

FHIYLE 2

Work-life balance policies and female labour
market outcomes in Sweden

KICCE, Seoul, South Korea
September 12, 2018
Erica Lindahl

Researcher at IFAU - Institute for Labour Market
Policy and Evaluation and

Associate professor at Uppsala University

nnnnnnnnnnnnnnnnnnnnnnn

About me

* Researcher at IFAU (www.IFAU.se/en/) and
Associate professor in Economics at Uppsala
University, Sweden.

* Use large data set for increasing the understanding
of 1) labour market ii) education and iii) social
insurance policies on labour market related
outcomes.

* Aim to establish casual relationships.

17
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The 4™ KICCE ECEC SYMPOSIUM

— IFAU
r e Insttutet for arbetsmarknads- och
utbildningspoltisk utvardering

Organisation of this talk

1. Some facts abut the Swedish labour market:
a) Brief historical background
b) Gender segregated labour market today
2. Swedish family policies:
a) In general
b) Parental insurance: rules and outcomes.
¢) Vulnerable mothers
d) Pros and cons with the Swedish system
e) General insights from research in Economics

3. Conclusions

Institutet for ar

Female labour force participation over time, all
women and women with children <7 years

085
I

080
I

0.75
L

0.70
L

Share employed among women

—— Women
== Women with children < 7 years

065
1

T T T T T T T T T T T T T T T
1976 1978 1980 1982 1984 1986 1988 1990 1992 1994 1996 1998 2000 2002 2004

Year

Source: RAMS, Stat. Sweden. Angelov et al., (2013)




Work-life balance policies and female labour market outcomes in Sweden

A iU .

utbildningspolitisk utvardering

Total fertility rate in Sweden 1970-2017 (Stat.
Sweden)

Children per woman

200 ™\
/\,\/ \_— o

1.50
1.00
0.50

0.00
O >SS DS S SRS & O O X0
S EFE S FFF T F I T T O

Source: Stat. Sweden. Official statistics: total fertility rate in Sweden over time.

FHLE 2

>y ’IFAU nads- och

n
utbildningspolitisk utvérdering

Earnings gap between men and women over time:
Sweden in comparison to US, UK and Denmark

Figure 1: Gender Gaps Across Countries 1980-2011

A: Convergence of the Gender Pay Gap Across Countries
Median Earnings for Full-Time Workers

< 4

=

g -

=
_8
=
SR
(&)
Fs 2
e M -
S e
S
O o a

i

=

1980 1984 1988 1992 1996 2000 2004 2008 2012
Year
us UK Denmark - Sweden

Source: Kleven et al. (2018)
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)
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utbildni

FAU L
Institutet for arbetsmarknads- och f
ingspolitisk utvardering

Some facts about the Swedish labour market

Gender segregated:

15 % of all men and women work within a gender balanced
(60-40) profession.

Women in public sector (70 %): child care, care of old people
and teachers.

Women select into family friendly workplaces.

Employment situation:

Permanent positions: 80 % of women and 76 % of men.

Self-employed: 5.6% of women and 4.3 % of women with
children aged 0-5.

Source: SOU 2017:101

Y

- IFAU

Institutet for arbetsmarknads- och
utbildningspolitisk utvardering

Why a gender gap of about 15 % in pay?

1. Education
* 60 % women and 40 % men at Swedish University (Stat. Sweden).
*  Women choose less career oriented works.
2. Labour market experience
*  Women labour market work 5,2 hours less per week (Stat. Sweden).
. Involuntary?
. Take a larger family responsibility at home.
. Women are more absent due to sickness!
. Gender segregated labour market.

3. Discrimination
*  Preference discrimination is illegal.
»  Statistical discrimination probably plays a role.

* — What about the gender difference in family
responsibility?




Work-life balance policies and female labour market outcomes in Sweden

FHLE 2

utbildningspolitisk utvardering

The gender gap in labour income before and after
the birth of the first child

150000 200000 250000 300000 350000

Average yearly income, sek in 2008 prices

100000

50000

Source: Angelov et al., 2016)

A e

Inst nads- och
utbildningspolitsk utvardering

The gender gap in wages before and after the
birth of the first child

Average mordhy wage,sek n 2008 prces

20000

15000

Year before/after birth

Source: Angelov et al., 2016) 10
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The 4™ KICCE ECEC SYMPOSIUM

Sweden in brief

1. High and stable fertility rate over time.
2. High female labour force participation since the 1980:s
onwards — almost as high as men.

3. A ’persistent” gender gap in earnings of about 15%. The
single most important explanation: the unequal gender
division of family responsibilities.

4. Gender segregated labour market.

=> All these four conclusions could (partly) be explained
by Swedish family policies.

1"

The Swedish family policies in breif

* Universal and highly subsidized preschool (of good quality)
from the age of 1 since 1995.

* Spouses are taxed indivdually instead of jointly since 1971 —
this reform increased female labour supply with 10 % (Selin,
2009).

* Publicly provided prenatal care — for free.

* Child allowance for everyone: 140 US dollar (per child and
month).

* Compensation for parents to children with disability.

* Parental (not maternal) insurance since 1974 — been extended
over time.




Work-life balance policies and female labour market outcomes in Sweden

THZE 2

7}

FAU " el
==
4
it stz o .
utbildningspolitisk utvardering o

The Swedish parental insurance for all who

live and work in Sweden
1. Job protected leave until the child turns 8 years old:
a) 480 days on leave with Parental Leave Benefit.
b) Reduce your working time up to 25 %.

2. Parental Leave Benefit:

a) 390 days with compensation based on earlier income during the last 270
days. Compensation up to 80 % of the wage up to a cap: incomes in the
80 perc. in the fem. inc. distr. If you lack income: minimum
compensation. Strong incentives to labour market work before having
children.

b) 90 additional days at minimum level: incomes at the15th perc. in the
fem. inc. distr.

¢) Three “Daddy months™: 1995, 2001 and 2016.

3. Temporary parental leave benefits:
a)  To use when the child is ill: 120 days/year until the child turns 12.

b)  Children aged 1-2 in preschool are ill 12% of all days the preschool is open (Hall
and Lindah, 2016).

Y

- IFAU

Institutet for arbetsmarknads- och )
utbildningspolitisk utvardering

~d N

Gender division of parental leave: some facts

* On average, fathers take out almost 30 % of the paid parental

leave (Stat. Sweden).

* 10% of all couples share the parental leave equally (40-60%)
(Dutvander, 2015).
* Highly educated men in public sector.

* According to tax rules, most couples cash in on dividing the
leave equally.

* Full-time work among parents with children at home: men
74% and women 42% (Stat. Sweden, 2015).

* Couples who share the parental leave equally also share the
unpaid work at home more equally (Dufvander, 2015).
Casuality is not established.

23
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)

— IFAU

Institutet for arbetsmarknads- och
utbildningspolitisk utvardering

What about vulnerable mothers?

e Low educated and not well established in the labour market.

* 7% of parents < 12 years of formal schooling (Hall and
Lindahl, 2018).

* Immmigrated women.
* They are insured! But the benefit is at minimum level.

* The takeout rate of parental leave benefit is low within this
group (Hall and Lindahl, 2018).

*  You have to labour market work while using the benefits.
* Lack knowledge

15

= IFAU
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The gender gap in wages, income and parental
leave take out in Sweden, 1992-2010
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Pros and cons with the Swedish parental
insurance

=> Purpose is to make it possible for parents to combine work
with family life (SOU2017:11).
a) Female labour force participation is high.
*  Child care provision and parentale leave benefits dependent on
pre-birth income.
b) “Persistent” gender gap in pay.
* Indirectly support part-time work and strong gender norm.
* Glass ceiling faced by Swedish women? (Albrecht et al., 2015)
» Statistical discrimination? (Albrecht et al., 1999)
¢) The fertility rate is high — overall, Swedish family policy
benefit parents.

>y = IFA:H arbetsmarknads- och

General insights from research in Economics

If the aim is to promote gender equality and child well being:

1. Provision of child care is the most important factor (Olivetti
& Petrongolo, 2017).

2. Extensions of the paid parnetal leave => no marginal effects
on netither the gender gap in earnings nor on children’s
school results (Dahl et al al., 2016).

3. However, increased paid parental leave positively affect
fertility (Lalive and Zweimiiller, 2009 and Raute, 2015).
4. Focus on family friendly works and their lower wages.

Women select to works with more linear wage trajecotries
(Goldin, 2014).
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r e Insttutet for arbetsmarknads- och
utbildningspoltisk utvardering

Conclusions

* High female LFP in Sweden

* but women (not men) work part-time => 2
explain the “persistent” gender gap in Pisture: Personnel at Posigo, 1955.
pay.

* General evidence on that provision of
high quality and subsidized child care
promote female labour market work.

» Extentions of paid parnetal leave have
more dubious effects.

* Highly educated men take more parental
leave over time.

Photograph: Johan Bavman: "Swedish Dads”|

— I[FAU
>y Institutet for arbetsmarknads- och
utbildningspolitsk utvardering

References

Albrecht, J., P.A. Edin, M. Sundstrom och S. Vroman (1999), “Career Interruptions and Subseq Wages: A R ion Using Swedish Data,”
Journal of Human Resources. 34(2),294-311.

Albrecht J., P. Skogman Thoursic och S. Vroman, S. (2015b), “Parental Leave and the Glass Ceiling in Sweden”, Research in Labor Economics, 41,
89-114.

Angelov, N., P. Johansson och E. Lindahl (2016), “Parenthood and the Gender Gap in Pay”, Journal of Labor Economics 34(3): 545-579.

Dahl, G., Salvanes, K. V., Mogstad, M. and K. Vellesen Loken (2016) “What is the case for paid maternity leave? “ Review of Economics and
Statistics, volume 98, issue 4, pp. 655-670, October 2016.

Dufvander, A., Ferrarini, T and M. Johansson Familjepolitik for alla? ”En ESO-rapport om forild ing och jamstlldt
(2015) ESO-rapport 2015:15.
Goldin, C. (2014) “Grand Gender Convergence: Its Last Chapter ” American Economic Review 2014, 104(4): 1091-1.

Hall, C. and E.Lindahl (2016) “Illness-related absence among preschool children: insights from a health intervention in Swedish preschools™,
Journal of Helath Economics. vol. 56, p.191-200

Hall, C. and E.Lindahl (2018) “Familj och arbete under smabamsaren — Hur anvénder foraldrar forskola och foraldraforsikring? IFAU report
forthcoming.

Karimi, A. Lindahl, E. and P. S. Thoursie (2012) “Labour supply responses to paid parental leave” IFAU Working Paper 2012:22.
Kleven, H. Landais, C. and J.E. Sogaard (2018) *“Children and gender inequality: evidence from Denmark™ Working paper: www.henrikkleven.com.

Lalive, R. and Zweimiiller, J. (2009), “How does parental leave affect fertility and return to work? Evidence from two natural experiments,”
Quarterly journal of economics, 124(3), 1363-1402.

Olivetti, C. and B. Petrongolo (2017) ” The Economic Consequences of Family Policies: Lessons from a Century of Legislation in High-Income
Countries” Journal of Economic Perspectives—Nolume 31, Number 1—Winter 2017—Pages 205-23.

Raute, 2015 *“Can financial incentives reduce the baby gap? Evidence from a reform in maternity leave benefits™, forthcoming in Journal of Public
Economics.

Selin, H. (2009) International Tax and Public Finance, vol 114, Issue 1, 79-100.

SOU 2017:101. Jamstillt foraldraskap och goda uppvéxtvillkor for barn — en ny modell for forildraférsikringen.

20




Work-life balance policies and female labour market outcomes in Sweden

FHLE 2

— I[FAU
r e Instituet o a nads- och
utbildningspolitisk utvardering

Extra material: The gender gap in sickness
absence before and after the birth of the first
child
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Outline

1. Introduction

2. The context of increased attention on different
types of childcare

3. Recent trends in employer-provided childcare
services

4. The merits and drawbacks of employer-provided
childcare services

5. Summary
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Introduction

* Recent research initiatives indicate that the work-life
and work-family balance of employed parents is vital
to the well-being of parents as well as to the fitness
and development of children (e.g. Dinh et al., 2017; Vahedi et
al., 2018)

* In Japan, diverse types of childcare services including
employer-provided childcare services are recently
attracting the attention of the government as a
means of assisting working parents to achieve a
healthy work-life balance

* The quality of the available childcare services,
however, is a matter of concern

* The context, the recent trends, the potential, and the
problems of employer-provided childcare services are
discussed in this presentation

The context of increased attention to different
types of childcare

> Early childhood topics that are currently being
discussed in Japan

* The propagation of measures to cope with the
declining birthrate

* The elimination of childcare waiting lists

* The quantitative and qualitative enhancement of
childcare

* The reform of the Early Childhood Education and
Care (ECEC )system

* Universal access to early childhood
education and care
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> Policy issues facing Japan since the 1990s:
* Managing the declining birthrate
* Gender equality

=The promotion of measures to aid working parents in
achieving a healthy work-life balance (e.g. the parental leave
system )

* Expansion of childcare services
> Increase in the rate of working women
=Increase in the demand for childcare, and long waiting

lists for licensed childcare services especially children
aged 0-2

> Increase in the rate of working women

Labor participation ratio of women

(%)
90.0

800 |

300

200 |

100 f

0.0 L n s L n s L L s L
15~195% 20~245% 25~29i% 30~34i% 35~39ik 40~44E% 45~49%% 50~545% 55~604% 60~644% 65 LLL age

https://www.mhlw.go.jp/stf/houdou/0000135522.html
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> Increase in the demand for childcare and long
waiting lists for licensed childcare services

LA Number of children on waiting lists
50,000 == ) ) o *Except for 48%
—=— Rate of enrollment in childcare facilities (0-6) «kindergarten

Rate of enrollment in childcare facilities (1-2) A

40,000 44%

42.2%

40%

30,000

20,000 36%

10,000 32%

28%

https://www.mhlw.go.jp/stf/houdou/0000176137 .html

» Comprehensive Support System for Children and Child-
rearing (F & & F8B C X & #HlE) policy instituted by
the government (Apr. 2015-)

* To meet the increasing demand for childcare services for
the 0-2 age group, a new form of infant and toddler care
entitled “municipal level childcare” has been established
in the new system

* 4 types of “municipal level childcare”
%+ family childcare

*

*,

* small-sized childcare

D)

*

*,

* employer-provided childcare

*,

+* in-home childcare
=expanding the diversity of childcare services
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» Comprehensive Support System for Children and Child-rearing
(Apr.2015-)
Current Japanese ECEC System

Primary School

6
4 Unlicensed
Day care
3 Centre
Municipal /Nursery
Level
0 Centre
| J 1 ] L ]
MEXT MHLW  Municipality

Cabinet Office

MEXT: Ministry of Education, Culture, Sports, Science and Technology

MHLW: Ministry of Health, Labour and Welfare 8

* Employer-provided childcare services (£ FrNfRE) are
administered by organizations or owners for their
personnel

* Providers:
-private enterprises
-hospitals

-universities

www8.ca0.80.jp/shoushi/shinseido/ryouri
-etc. tsu/publicity/pamphlet.html

* The facilities are usually
located on-site or near the workplace
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2015

» Comprehensive Support System for Children and Child-
rearing (T & b FB C X #lE) instituted by the
government

* Some of the existing employer-provided childcare
facilities that met the new standards were licensed and
incorporated into the “municipal level childcare” system
(only 323 up to April 2016).

2016

» Program for childcare provided by enterprises
introduced (&2 F 2 &R E F 2£) by the government

* Objectives of the program:

-elimination of waiting lists for children

-support for parenting and achievement of work-life
balance through the quantitative expansion of childcare

(Cabinet Officewwws8.cao.go.jp/shoushi/shinseido/outline/gaiyo.html)

* Within the scheme of the program, employer-provided
childcare facilities (unlicensed) are subsidized and
established.
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* Image of a facility operated under the scheme of the
program for childcare provided by the enterprises

- ( )
A Co, B Co.
children
A Co. Neighbor-
- children hood -
B Co children
. C Co. (up to 50%) Neighborhood
children children
- (if necessary)

Subsidy (primary & operation cost)

Government
commissioned
organization

www8.cao.go.jp/shoushi/shinseido/ryouritsu/publicity/pam
phlet.html

* The program allows subsidizes both the operation
cost and the primary cost of childcare facilities so
that more facilities are rapidly established

OExample

e 12 children

( 0-1 year old: 3; 1-2 years-old: 9)
* Located in special wards in central Tokyo
* Half the nursery teachers are qualified

Subsidy for the operation cost: USS 240,000
*enterprise’s own expense: 5%

Subsidy for the primary cost: USS 730,000
*enterprise’s own expense: 25%
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* Many enterprises have applied for the subsidy
program.

2016-2017
2,597 facilities are approved for subsidies.
(capacity: 59,703 children)

2018
Subsidies offered to build childcare facilities for
about 20,000 children

Merits and challenges of employer-provided

childcare services

> Merits from parents’ view
(Nozawa et al.,2015; Ogi et al., 2013
Cabinet Office, “Program for childcare provided by enterprises” leaflet )

* Parents feel security because their children stay
nearby.

* Parents can reduce their commuting time and
increase their time with children.

* |t is easier for parents to pick up. That is relief for
them especially when their children get sick.

* |t is easier for parents to obtain co-workers’
understanding of their situations.




Employer—provided childcare services in Japan: Background, recent trends and challenges

> Merits from employers’ view
(Dai-Ichi Life Research Institute, 2010;
Cabinet Office, “Program for childcare provided by enterprises” leaflet )

* Employers provide childcare services to give support
to employees’ work-life balance.

* Employers provide childcare services to secure staff
resources.

* Employers think providing childcare services to
employees improve the image of the enterprises as
promoting women’s active participation.

* Employers think providing childcare services to
neighborhood children contributes to the local
community.

» Challenges

* Ensuring the quality of care and education is a primary
concern

* Employer-provided childcare services were unlicensed or are
still unlicensed

* Employer-provided childcare services may play an important
role in supporting the work-life balance of parents. However,
it is also necessary to consider the ways in which the best
interests of children can be ensured
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OComparison of minimum standards

Licensed employer-provided childcare

20 children and
more / facility

19 children and
less / facility
(small-scale)

Program for
childcare provided
by the enterprises

Unlicensed
childcare facility
(Standards for
inspection &
supervision)

childcare providers
need to be trained

childcare providers
need to be trained

Child: | O year old 3:1 0 year old 3:1 || O0yearold 3:1 |Oyearold 3:1
Practi | 1, 2 yearsold 6:1 1, 2 yearsold 6:1 1,2 yearsold 6:1 1, 2 yearsold 6:1
tioner | 3yearsold 20:1 3yearsold 20:1 | 3yearsold 20:1 |3yearsold 20:1
4,5vyearsold 30:1 |4,5yearsold 30:1 | 4,5yearsold 30:1 |4,5vyearsold 30:1
+1 +1
Qualif | ALL 1/2 and more 1/2 and more 1/3 and more
icatio | qualified childcare qualified childcare | qualified childcare | qualified childcare
n providers providers providers providers
* Unqualified * Unqualified

Oinspection

* All the licensed ECEC facilities are inspected

annually by local governments in accordance with
relevant laws and guidelines.

* The facilities under the program for childcare
provided by enterprises are not licensed and are
basically inspected by the government-
commissioned organization (Jidou lkusei Kyoukai;
Association for the Upbringing of Children) in
accordance with their own guidelines.

* The results of the inspection of 432 facilities are
released on their website. Problems were
highlighted for 303 of the inspected facilities.
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* In Japan, employer-provided childcare services are
attracting government attention as a support
structure for working parents to achieve a healthy
work-life balance and as means of eliminating
waiting lists for childcare services.

* In 2016, the program for childcare provided by
enterprises was instituted. Many employer-
provided childcare facilities were subsidized and
more were newly established.

* Although this program may contribute to the
quantitative expansion of childcare, the facilities
are largely unlicensed and there is concern about
their quality.

* Effective ways of ensuring the quality of these
services should be considered.
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Labor Market Segmentation and
Low Fertility in Korea

Jaehee Lee

byl gorpanRe

of Child Care and E

Dual Labor Market

Good Job Bad Job
+ High wages and « Low wages
Social benefit « Low levels of job
+ High levels of job security
security » Job ladders are few

« Job ladders exist.
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Non-regular Employment

Temporary Employment*, 2016
40
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Part time Employment, 2016
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Sources: OECD. Note: * Temporary employment as share of total dependent employment

Problem of Labor market Duality

(Productivity

‘ 1nequa11ty )

Negative effect on Society
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Employment by Status

30
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Sources: Kosis, economically active population survey.
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100% 100%
90% 90%
20 80%
70% 70%

60%
60%

50%
50%

40%
40%

30%
0%

20% g

10% G
0% 10%
Regular Temporary and Non-salaried 0%

Daily

®Women Men

Employment by Gender

Ewomen #men

2016
100
90 -
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” -
20 N\
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£ §| 8| & 5| 8
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Employment Insurance Health Insurance

Sources: MOEL, Survey on labor conditions by employment type.

- 2007

Regular
Part-time

Agency/Subcontract

National Pension

-> Non-regular workers tend to receive lower Social benefits

Social Coverage by Employment Type

Agency/Subcontract




The labor market segmentation and low fertility in Korea

FHILE 4

Analysis of the relationship between temporary
employment and fertility in OECD country

Amnallys

I
i N

* Dynamic Panel Regression Model(System GMM)

* Estimation Equation
Bit = Bo + B1Bit—1 + B2TEi + BsWir + BaGir + €yt
- B;; : Total Fertility Rate(TFR)
- TE;; : Temporary employment rate(%)
- W : Women employment Rate(%)
- G;+ : Economic Growth Rate(%)

3% Data source(2005~2016)
-OECD: Total fertility rate, temporary employment rate
-World bank: Women employment rate, Economic Growth rate

The Result of Analysis

Model (1 (2) 3)
variables Total countries high fertility countries  low fertility countries
- ) 0.899%** 0.833*** 0.708%%*
fertility rate(previous year)
(0.016) (0.054) (0.056)
-0.002%%* -0.001 -0.002%%%
temporary employment
(0.001) (0.003) (0.001)
0.004*** 0.001 0.003***
Economic Growth
(0.001) (0.001) (0.001)
0.001** -0.001 0.007%%*
women employment
(0.000) (0.001) (0.003)
0.141%%* 0.354*** 0.134%*
Constant
(0.025) (0.122) (0.058)

s Standard errors in parentheses
¥ p<0.01, ¥* p<0.05, ¥ p<0.1
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Scatterplots between temporary
employment rates and fertility
rates(2016)
2.2
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Social polarization in fertility

==@==comparison ratio

Fertility rate in upper 40% income class
Fertility rate in Bottom 40% income class

2.225

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

year

Source: Korean National Health Insurance Data
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Flow probabilities by Employment
Status (2013~2014)

To
Regular | Tempora -l oG
9 porary employed | employed
Regular 92.5% 1.4% 0.9% 5.1%
£ |Temporary 4.8% 81.4% 1.7% 12.2%
e
o [Self-
1.3% 2.2% 92.1% 4.4%
employed
Non-
3.6% 4.1% 0.9% 91.4%
employed

Source: KLIPS, author's calculations.
Note: Non-employed includes unemployed and inactive.

100%

90%

80%

70%

60%

30%

20%

10%

0%

Employment by

Company Size

Regular Non-Regular

m5~299 employees  W300 +

1
F

The percentage of Child Care Leave
and work-life balance program by
Company size

Working Flexibl
R pater Child . . exciile
Materni . time Family work
nity care .
tyleave reductio leave arrange
leave leave
n ment
5~9employees 634 39.1 33.8 141 5.6 31.0
10~29
779 539 461 354 23.6 33.6
employees
3099 92.8 732 76.1 45.5 27.8 46.6
employees
100~299
employees 4.1 80.0 86.7 59.3 49.6 40.7
300+
employees 98.0 90.1 931 733 594 49.5

Source: Korea Establishment Survey on Work-Life Balance

(2017)
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Public social expenditure as a percent
of GDP

% =2016 (V) ©1990 -1960
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Source: OECD (2016), OECD Social Expenditure Database

Source: Korean National Health Insurance Data

Work life Policies for sustainable social
development

Itis needed to
> More spend on family policies

> Develop family-friendly labor-market policy programs for
women employees working in bad job

> Create decent job for women

> Increase social expenditure to enhance quality of life










= Symposium “ The Paradigm Shift and Future Tasks for Childcare
Policies in an Era of the Lowest Low Fertility(IV)”
= Seoul, Sept. 12, 2018

<Discussion>

Policy Priorities in the Korean Work-
Life Balance Initiatives for Moving into
a Childcare Friendly Society

Kim, Young Ock
Korean Women's Development Institute
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European Pillar of Social
Rights(from Mathijn Wilkens)
includes a very
important/impressive message.

Parents and people with caring r
esponsibilities have the right to
suitable leave, flexible working
arrangements and access to car
e services. Women and men shal
/ have ezua/ access to special lea
ves of absence in order to fulfil t
heir caring responsibilities and b
e encouraged to use them in a b
alanced way.

Challenges

In Korea, a full
arrangement of WLB
initiatives have been
implemented. However,

= Women are the
majority in the
parental leave
recipients(unequal

ender division of
amily
responsibilities).

» Those initiatives are
still a pie in the sky
for the workers of
SMEs and irregular
workers

100,000 -
Women
80,000 -
™ Men 82,46782,179
o) 233412
62,279 "
56,735

78,080
60,000

40,000 -
40,914

4,898

20,000 - 12,043

7,616
502 819 1,402 1,790 2,293 3,421 4872

w

0 -
2009 2010 2011 2012 2013 2014 2015 2016 2017

100.0

80.0

60.0 o

40.0 A

200 A

0.0

o 71.6

® 516

Challenges-some figures

The numbers of fathers
who take out the paid
parental leave increase
rapidly. But mothers are
still the majority(86.6%).

As of 2017, women's
employment rate was 51.6%
and gender gap was 20%p.
The lowest rate was found at
the age group of 35~39,
implying that women exit
the labour market due to
care responsibilities.
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957,
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Source : Statistics Korea
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Challenges-
workers in blind spots

Women workers were in total
11,358 thousands in 2017.
Among them only 45.8% were
employed on a permanent
basis which secured the access
to the paid parental leaves of
the Unemployment Insurance.

57.8% of women employees
were in small establishments
of employing 1~29 workers
in 2016. The scale effect is
very significant in wages,
benefits, and working
conditions in Korea, namely
dual labour market.

Challenges-
workers in blind spots

For example, Probability of adopting flexibility
arrangements is higher,
*  When higher female ratio among workers

*  When more female managers
* When a trade union exists
* In non-manufacturing

* In large businesses(base=5~9 employees)

female ratio(manager)
female ratio(worker)

Multiple logistic

regression trade union
D ) e e o ) e size1(10~29)
h(G5)=0t 5%+ 6%+ 5% | §ze2(30~99)

size3(100~299)

size4(300+)
ind1(construction)
ind2(retail, restaurant)

Source: Kim, Young
Ock(2013), Korea
Establishment Survey on

Wvioxlc LiedBalanes: ind4(social service)

constant

ind3(electric, communication)

B S.E, Exp(B)
J012%*** .003 1.012
.010%** .003 1.010
S571%** .202 1.769
.641%** .241 1.898
KOS 251 2.512
S92 %5 .288 28512

1.496%*** .314 4.464
.246 .301 1.279
.796*** .260 2.217

1.154%*** .258 3.171
.568** .257 1.765

-3.113%x** .284 .044
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Some strategies

> More budget resources be allocated in reducing the number of
workers in blind spots, that is, vulnerable mothers and fathers in
informal sectors(self-employed) and SMEs.

» Providing vulnerable workers maternity/parental allowance >
extending parental leave or increasing present benefit/allowance

» Supporting SMEs implementing WLB arrangements, such as
supporting the practice of hiring substitute workforce

> Addressing Maternity/Paternity Harassment, 24835 &, =X| 2
3}. Also worker-carer stigma, flexibility stigma(Joan C. Williams,
2001) should be dispelled.

> More researches identifying the best available evidence that

suggests the firms adopting WLB and flexible work arrangements
can potentially boost productivity, improve morale, and increase

profits.




Last but not the least, work—life balance depends
strongly on working time, as Mathijn Wilkens
concludes.

Still long working hours in Korea--

<Figure> Trend of Average Annual Hours Actually
Worked per Worker : Total Employment

2,677 ~o—Korea

1,877
1,766 1,776

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
Source : OECD, http://stats.oecd.org/
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“Work-life balance policies and female labour market outcomes in Sweden”
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